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THIS AGREEMENT is made the of , by and between 
the WESTCHESTER COUNTY HEALTH CARE CORPORATION, a public 
benefit corporation of the STATE OF NEW YORK, hereinafter 
designated as the "Corporation" and the CIVIL SERVICE EMPLOYEES 
ASSOCIATION, INC., LOCAL 1000, AFSCME, AFL-CIO, for Unit 9201 of 
WESTCHESTER COUNTY LOCAL 860. 
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Article 1 
The Agreement 
5. All Employees represented by the International 
Brotherhood of Teamsters, Chauffeurs, Warehousemen 
and Helpers of America, AFL-CIO, Local 456. 
B. Coverage 
The terms and conditions of the Agreement are applicable to 
all Employees except as provided for in Article IX. 
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Article II 
Recognition and Payroll Deductions 
B. Remittance 
1. Dues and service charges will be deducted after each 
payroll period and will be remitted to the Union at the 
address designated by the Union in the same manner as 
currently established. 
2. Reconciliation of dues and Agency Shop Fee deductions, 
indicating new Employees added to the payroll, and old 
Employees leaving the Corporation's service, shall be 
made to the Union on a bi-weekly basis. 
C. Exclusivity 
Except as provided by this agreement, payroll deductions, 
other than charitable, will not be granted by the Corporation 
unless approved by the Union. 
5 
Article 111 
Work, Workweek, Workday 
which it has been made, the matter may be processed 
through the grievance procedure. 
Definition of Work 
"Hours Worked," in general, includes all the time an 
Employee is required to be on duty or on the Corporation 
premises or at a prescribed workplace, and all time during 
which the Employee is suffered or permitted to work for the 
Corporation, such as: Corporation directed travel; 
attendance at Corporation directed training programs; 
adjusting grievances; clothes changing where required; wash-
up time where required and other work as prescribed by the 
provisions of the U.S. Fair Labor Standards Act. 
An employee called in to work pursuant to Article IV, Section 
10.D shall have one hour credited toward the minimum 
guarantee of four hours for travel both to and from the 
employee's home. This time shall not apply if the Employee 
lives in Corporation housing and is called back to work in the 
same general location where he/she lives. 
Where an issue arises the U. S. Fair Labor Standards Act tests 
shall apply. 
Time Properly Absent - In computing time worked all paid 
time properly absent for legal holidays, sick leave, vacation, 
personal leave and supplementary time off shall be included 
as the equivalent of time worked. 
Workweek and Workday 
1. For payroll calculation purposes, the workweek for all 
Departments shall be Sunday one minute after 12:00 to 
the following Saturday, midnight. 
2. All full-time Employees shall work a thirty-five (35) hour 
workweek. 
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Article III 
Work, Workweek, Workday 
Section 3 - Flex Time Committee 
A joint Union-Corporation Committee is to be established to 
explore the feasibility of "Flex Time." The procedures shall be 
determined by the parties at a future time for the operation of such 
Committee. 
Section 4 - Time and Attendance Committee 
A Time and Attendance Committee is established in an attempt to 
standardize Corporation procedures. Said Committee shall address 
such issues as minimum amounts of time (leave) to be taken, lateness, 
grace periods and docking procedures, and any other relevant issues. 
Section 5 - Docking 
The procedures for docking, grace periods and no-shows shall be 
annexed as Appendix F. 
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Article IV 
Compensation 
2 a. Allocation is the process of assigning a position title 
to a salary range. 
b. Reallocation is the process of assigning a position 
title to another salary range in order to effect more 
equitable and appropriate payment for the 
performance of the duties and responsibilities of the 
position. 
c. Reallocation may result in a change to a lower salary 
range or to a higher salary range. 
C. Reclassification and Reallocation 
1. Any Employee may request in writing that the Personnel 
Office study the duties of the Employee's position in 
order to determine its proper position title or proper 
allocation (i.e., salary range). 
2. Such requests may also be made by any Department 
Head for any individual position or group of positions 
under their supervision. The Personnel Officer may also 
initiate such studies for purposes of determining proper 
position titles. 
3. a. The Personnel Officer will communicate in writing 
the decision to all appropriate parties, 
b. The matter will be closed for a minimum of twelve 
(12) months and will only be reconsidered after the 
twelve (12) month period if there has been a 
substantial change in duties and responsibilities. 
4. No Employee whose salary is increased by such 
reclassification or reallocation shall have any claim 
against the Corporation for the difference, if any, 
between the salary of the position under the old title and 
that of the new position under the new title for any 
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Article IV 
Compensation 
effective date shall be retroactive to the date the case 
was filed. 
E. Job Posting and Promotions 
1. Any advancement of an Employee from a position in one 
(1) title to a position in another title for which a higher 
maximum rate of pay is prescribed shall be deemed a 
promotion. 
2. All job and promotional opportunities shall be posted 
conspicuously on designated bulletin boards readily 
accessible to all Employees in all Departments and all 
satellite offices prior to the examination or filling of the 
positions to allow employees currently employed to 
apply for same. When a position is posted, a copy will 
be provided to the Union. 
3. In the absence of an eligible list for a "competitive" 
position to be filled by promotion or by hiring, and in all 
instances where a position to be filled is in the "labor" or 
in the "non-competitive" class, the Corporation shall first 
consider the qualifications of applicants who are 
currently employed by the Corporation before 
considering applicants from outside the Corporation 
service. 
4. When promotional and/or provisional examinations are 
scheduled for Employees during working hours, the 
Employee will be granted release time for such 
examination including reasonable travel time to the 
exam location and from the exam location if the 
employee is required to return to duty. 
The Corporation will make a reasonable effort to release 
an Employee from working hours immediately prior to 
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Article IV 
Compensation 
c. The Department Head or designee will consider the 
applicants, giving preference to resumes or 
applications received as a result of the Departmental 
posting in the affected Department, and if an 
appointment is made, report the name of the 
successful applicant to the Personnel Office. 
3. In the event that the postings, Departmentally, or 
Corporation-wide, fail to result in a placement, the 
Corporation may take any further action as it deems 
necessary in securing applicants. 
4. When more than one incumbent Employee applies for a 
promotional position, the Corporation shall consider the 
relative seniority standing of said incumbent Employees. 
However, it is understood that the primary factors 
determining which Employee, if any, shall be awarded 
the promotional positions are: (1) the ability of the 
Employee to perform the job and, (2) the overall needs of 
the department (including future promotional potential). 
5. Lateral transfers within the same job title to other 
departments shall be determined from amongst the top 
three most senior employees seeking the transfer. If any 
less senior employee is selected, and if requested by 
either of the two most senior employees who applied for 
the position, the department shall provide, in writing, 
the reasons for the decision. An appeal may be made, by 
either of the two employees not selected, to the Senior 
Vice President of Human Resources whose decision is 
final and not grievable. 
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Article IV 
Compensation 
2. The actual accumulated compensation paid in any year 
shall be considered the full amount due the Employee for 
that year under the annual rates established. 
J. Above Minimum Recruitment 
1. The Personnel Office may recommend recruitment at a 
rate above the minimum if it is impractical to recruit for 
a position at its then minimum salary. 
2. When an appointment is made at a salary higher than the 
minimum, all incumbents of such positions receiving 
less than such recruiting rate shall have their salaries 
brought up to such rate of pay. 
3. The Corporation may hire new Employees up to Step four 
(4) without having to raise the salaries of all incumbents 
of such positions to such rate of pay. If the Corporation 
hires at Step five (5) then all incumbents of such 
positions currently at Step four (4) would be raised to 
Step five (5). 
Section 2 - Job Classification and Job Groups 
The current list of Corporation Job Classification and Job Groups 
(as may be amended from time to time) is annexed as Appendix D -
Schedule A. 
The Union shall receive copies of all new titles and specifications 
and/or updating of titles and specifications that are sent to the New 
York State Civil Service Commission within ten (10) days of the 
creation. 
Section 3 - Compensation 
A. Effective January 1, 2007, each step of the salary schedule in 
effect on December 31, 2006 shall be increased by three 
percent (3%) and any Employee eligible to receive an 
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Article IV 
Compensation 
C. Effective January 1, 2006, the new hire plan shall be 
eliminated. Any employee being paid in the new hire pay 
plan shall be moved to old pay plan and placed at the closest 
higher step in their grade. 
D. Compensation for Perfusion Department is detailed in 
Appendix J. 
E. Compensation for Pharmacy Department is detailed in 
Appendix K. 
Section 4 - Merit Increase 
There shall be one (1) additional merit step added to the top of 
the Salary Schedule for each position, for those hired prior to 
reinstatement of the 1998 salary schedules as referenced in Section 3, 
D above, which shall be two percent (2%) higher than the previous 
highest rate. This merit step shall be available only to those 
employees who demonstrate outstanding job performance which, for 
this purpose, shall be defined as achieving an overall rating of 4 or 5 
on their annual performance evaluation. This provision shall be 
applicable to evaluations completed on or after January 1, 1999, and 
to all subsequent evaluations until the merit step has been achieved. 
There shall be one opportunity only during an employee's anniversary 
year to achieve the merit step. 
Section 5 - Longevity 
Employees shall receive longevity compensation in accordance 
with the provisions of this Section and as annexed in Appendix D, 
without deviation. 
1. Effective January 1, 2009: 
a. After five (5) years of continuous Corporation service, 
paid at the annual rate of one thousand one hundred and 
fifty dollars ($1,150.00). 
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Article IV 
Compensation 
Section 6 - Show-Up Pay 
When an Employee reports for work as scheduled and work is not 
available through no fault of the Employee, said Employee shall be 
paid for the day at the applicable rate of pay. 
Section 7 - On-Call Time 
For the purpose of the Agreement, On-Call Time is time that an 
Employee is not actually on duty but has been directed to be 
continuously available by furnishing the supervisor a place where the 
Employee can be reached. Administrative personnel who routinely 
notify their supervisor of their whereabouts, or who might be "on-
call" because a situation involving the operation of their departments 
might arise, will not be considered to be On-Call, but Employees who 
are assigned to take emergency telephone calls at home for a specific 
purpose, and are thereby restricted, will be covered. Employees who 
live on Corporation premises will be considered to be on On-Call Time 
only when restricted to such premises. 
1. An Employee who is ordered to be On-Call shall be paid at the 
applicable hourly rate of: 
a. Two (2) hours for every eight (8) hours time on the 
weekdays; 
b. Three (3) hours for every eight (8) hours time on 
weekends, beginning Saturday, one minute after twelve 
(12:01) a.m. to Monday, one minute after twelve (12:01) 
a.m. and on holidays. 
Effective January 1, 2012, the hours covered for weekend 
on-call shall be Friday, 5 p.m. through Monday, 7 a.m. 
c. Compensation for On-Call Time shall be prorated, but 
not less than one-half (1/2) hour for each continuous 
period of On-Call time. 
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Article IV 
Compensation 
working hours in the day. This weekly salary figure is then 
redivided by the number of hours in an Employee's basic 
workweek in order to arrive at a regular rate of pay. 
Section 10 - Overtime 
A. Overtime Defined 
Overtime is time worked in any workweek over and above the 
hours worked in an Employee's basic workweek, or a time 
previously scheduled as a holiday. 
B. Overtime Pay 
1. Job Groups I through XII. 
Where paid overtime in an Employee's classification is 
required and directed, it shall be paid at the following 
t 
rates: 
a. Hours worked above the basic workweek but not in 
excess of forty (40) hours for that workweek shall be 
paid at the Employee's regular straight time; 
b. For overtime payments of cash, hours worked within 
a workweek in excess of forty (40) hours shall be 
paid at time and one-half (1%) of the Employee's 
regular straight time rate; for overtime compensated 
by supplemental time off, such hours worked within 
a workweek in excess of forty (40) hours shall be 
earned at time and one-half (lMO for each hour 
worked. 
c. Overtime computations for Employees paid on 
biweekly pay basis shall be computed for each 
workweek in the pay period. 
2. The below listed shall apply to Job Groups XIII and 
above. 
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Article IV 
Compensation 
or overtime rate to either the Employee or the 
Employee's beneficiary or estate as the case may be. 
6. An employee who is offered and who voluntarily accepts 
paid overtime in another classification shall receive no 
less than the regular straight time rate for such 
classification worked, provided the Employee does not 
work in excess of forty (40) hours in one (1) workweek. 
The Employee shall receive time and one-half (1-1/2) of 
that regular straight time rate for all hours worked in 
such classification in excess of forty (40) hours in one (1) 
workweek. 
7. An Employee's regular starting or quitting time will not 
be changed on a day on which extra work hours are 
assigned in order to avoid overtime pay. A change in 
shift or workweek within a workweek may not be used to 
deprive an Employee of overtime pay that would 
otherwise have been earned in such workweek. 
C. Overtime Equalization 
All Departments will endeavor to equalize paid overtime over 
at least three-month intervals as far as practical, by skill, 
classification, and shift, within a supervisory unit of a 
Department. For purposes of this clause, an Employee who 
requests to be excused and is excused by the supervisor from 
working available overtime shall be considered to have 
worked such overtime for the purpose of equalization. 
The Employer shall endeavor to distribute overtime on the 
basis of a seniority roster. 
Where overtime is mandated, it shall only be assigned to 
employees in reverse order of seniority. The employee at the 
bottom of the seniority list will be assigned the mandatory 
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Article IV 
Compensation 
off is taken during the period of time which the 
Employee is assigned to such shift. 
2. Licensed Practical Nurses 
When meeting the criteria for shift differential as defined 
in A.l above, licensed practical nurses shall receive the 
following shift differential: Seventy-five dollars ($75.00) 
per week. 
Contagious and/or Hazardous Risk Differential 
Hazardous duty pay shall be eliminated, but shall remain 
available only to those employees who currently receive it for 
as long as they remain in their current positions. 
Where the Corporation has provided a differential for 
Employees serving under contagious and/or hazardous risks, 
such differential shall be continued at the rate of one 
hundred and fifty dollars ($150.00) per annum, except that 
Employees permanently assigned to Correctional Health 
Services and Ward 29 shall receive one thousand dollars 
($1,000.00) per annum. These payments shall be 
incorporated into the Employee's biweekly or weekly 
paycheck as the case may be. 
When an Employee is regularly assigned to a contagious 
and/or hazardous assignment requiring the differential, and 
takes authorized paid time off, the differential will continue 
to be paid, if the time off is taken during the period of time 
in which the Employee is so assigned. 
Mileage Allowance 
1. Mileage allowances shall be eliminated, except 
employees shall continue to be reimbursed for mileage 
where private automobiles are used on 1) all-day out of 
County training programs and 2) call-back. 
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Article V 
Health, Safety, Equipment and Facilities 
ARTICLE V 
HEALTH, SAFETY, EQUIPMENT AND FACILITIES 
Section 1 - Health and Safety 
The Corporation shall make every effort to maintain employment 
conditions conducive to the health and safety of Employees. 
Recommendations will be developed that will take into consideration 
the total working environment. 
A joint standing Union-Corporation committee has been 
established to develop these recommendations for working conditions 
conducive to health and safety of all Employees, taking into 
consideration temperature, ventilation, lighting and total working 
environment. 
A Committee shall be established, within 30 days of execution of 
this agreement, to review the manner in which the Medical Center 
provides personal employee information to the public and outside 
agencies. Notwithstanding the establishment of this Committee, the 
Medical Center agrees that when properly served with a subpoena 
seeking the disclosure of personal information regarding a CSEA-
represented employee, the Medical Center shall take reasonable steps 
to inform both the union and the employee that it has been served 
with such subpoena and the information requested in the subpoena. 
Unless the employee moves to quash the subpoena, the Medical 
Center shall respond in accordance with the Law. 
Section 2 - Uniform and Equipment 
A. First-Aid Equipment 
First-aid equipment will be made available for Employees 
performing hazardous duties. 
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Article V 
Health, Safety, Equipment and Facilities 
substantially similar in style and number as the above 
mentioned titles. 
Employees who currently receive one hundred and fifty-
five dollars ($155.00) as a uniform allowance shall 
continue to receive this amount. 
3. The uniform allowance described above shall be paid in 
the calendar year following the year in which it is 
earned. 
E. Uniforms and Special Protective Clothing Committee 
A joint Committee of an equal number of Union and 
Corporation appointees is established to render decisions as 
to what is an appropriate uniform allowance if the 
Corporation requires an Employee to purchase and maintain 
a uniform or uniforms. If there is a dispute of the 
Committee, as to what the allowance should be, an arbitrator 
shall be retained to resolve same. Decisions of the arbitrator 
shall be final and binding on all parties. 
Section 3 - Parking Committee 
A Standing Joint Union/Corporation Committee has been 
established to study Employee parking problems and to make 
recommendations thereon, and said committee shall also undertake a 
study to review safety factors, as they relate to implementation of 
security measures. 
Section 4 - Day Care Committee 
In recognition of the mutual advantage in providing day care 
programs, the Corporation and the Union agree to establish a Day 
Care Committee to determine the need, feasibility, financial impact, 
and any other criteria that would be pertinent. 
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Article VI 
Holidays with Pay 
ARTICLE VI 
HOLIDAYS WITH PAY 
The following days shall be considered holidays with pay: 
New Year's Day Labor Day 
Martin Luther King Jr.'s Birthday Columbus Day 
Washington's Birthday Veterans Day 
Memorial Day Thanksgiving Day 
Independence Day Day after Thanksgiving 
CSEA Floater Christmas Day 
Effective January 1, 2009, the schedule of Holidays shall include 
the Day after Thanksgiving and not include Lincoln's Birthday. 
Effective January 1, 2009, and every year thereafter, a permanent 
floating holiday shall be included and Election Day shall be 
excluded from the holiday schedule. The employees shall choose 
the floating holiday subject to the approval of management. 
Where any of the foregoing holidays fall on a Saturday, the 
Corporation will designate the Employee's alternate day off with 
pay. Holidays falling on Sunday will continue to be observed on 
Monday. 
All Employees required to work on any of the above listed 
holidays, (excluding the floating holiday), not the in lieu of day, 
will not receive the regular day's pay; rather the Employee(s) will 
be paid at the rate of time and one-half for the hours worked on 
that day and granted an additional day off (hour for hour). 
Excluding the floating holiday, additional days off with pay shall 
be granted for time earned due to working on holidays and/or 
holidays falling on an Employee's scheduled day off. Holiday 
time balances should be kept separate from any other time bank. 
Said balances must be used prior to the end of the next calendar 
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Article VII 
Vacation with Pay 
ARTICLE VII 
VACATION WITH PAY 
Section 1 - Vacation With Pay (Annual Leave) 
A. Annual Leave will be granted as follows: 
1. An employee who is employed prior to April lsl will be 
entitled to one (1) week (five [5] days) vacation after six 
months of continuous service. 
An Employee who is employed on or before June Is' shall 
be entitled to one (1) week (five [5] days) vacation after 
six months of continuous service. 
2. On January 1st an Employee who has had less than one (1) 
year of continuous service will be entitled to two (2) 
weeks (ten [10] days) vacation after six (6) months of 
continuous service. 
3. On January Is' an Employee who has more than one (1) 
year of continuous service will be entitled to three (3) 
weeks (fifteen [15] days) vacation. 
4. On January Is' an Employee who has more than ten (10) 
years of continuous service, or during that year will 
attain the eleventh (ll"1) anniversary of service, will be 
entitled to one (1) additional day of vacation for each 
year of service to a maximum of four weeks (twenty [20] 
days) vacation, as follows: 
Years Vacation Days 
Attains Eleventh (ll 'h) year - 16 Days 
Attains Twelfth (12lh) year - 17 Days 
Attains Thirteenth (13,h) year - 18 Days 
Attains Fourteenth (14,h) year - 19 Days 
Attains Fifteenth (15,h) - 20 Days 
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Article VII 
Vacation with Pay 
C. Resignation or Death 
Should an annual leave balance (vacation with pay) remain at 
the time of an Employee's death, resignation in good 
standing or termination without cause, said time will be paid 
at the Employee's then applicable regular straight time rate 
either to the Employee or the Employee's beneficiary or 
estate as the case may be. Unused annual leave does not 
include time accruing toward the subsequent year's leave. 
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Article VIII 
Leaves 
2. All current Employees will be credited with sick leave at the 
rate of one (1) day per completed calendar month. Earned 
sick leave not taken in any calendar year will be accumulated. 
Sick leave is defined as absence from duty because of illness; 
pregnancy; childbirth; injury; quarantine resulting from 
exposure to contagious disease; family illness and 
bereavement leave. The Department Head or the Personnel 
Office may require such substantiation of sick leave as 
deemed necessary. 
3. Sick leave credits may not be earned while on leave without 
pay, on military leave of over thirty (30) days, or on extended 
sick leave. 
4. Any Employee, who is eligible for retirement and retires, and 
who has at least fifty (50) sick leave days on the books at the 
time of retirement, shall receive the following: a full day's 
pay for one-half (1/2) of the accumulated amount of days. 
However, in no event shall any Employee receive more than 
one hundred and twenty (120) days of pay. It is understood 
that the rate of pay shall be the current rate of pay for each 
Employee. 
For purposes of this provision, retirement shall mean the 
receipt of a retirement benefit from the New York State 
Retirement System. 
Section 3 - Family Sick Leave 
Any available accumulated leave balance may be used for illness 
in the family. 
Section 4 - Bereavement Leave 
A bereavement allowance of three days shall be given to an 
Employee in the event of the death of a member of the Employee's 
immediate family. Immediate family shall be defined as mother, 
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Article VIII 
Leaves 
regarding the number of sick leave days in the bank, and 
acting on each application for benefits submitted to it, within 
ten (10) working days. Decisions by the Board are final, 
subject to Corporation approval that the Board acted in 
compliance with 6.4, the dispute will immediately be filed 
with the American Arbitration Association for a hearing and 
final determination. 
Contributions 
Completed Emergency Sick Leave Bank Contribution Forms 
must be received by the Board by the first of March of each 
year. 
Once a contribution has been made, it MAY NOT be 
withdrawn. Payroll clerks and/or the person responsible for 
the time and attendance records will distribute contribution 
forms supplied to them by the Union. 
When the Board decides that the Bank's remaining number of 
sick days has reached a level that requires further 
contributions, they will notify each member of this fact in 
writing, and will request a further contribution of one (1) or 
more days. Membership in the bank can only be maintained 
by complying with such request. Non-compliance will not 
result in previously contributed sick leave time being 
returned. 
Upon retirement, employees may contribute to the sick bank 
fifty (50) of the sick days they have accumulated in excess of 
one hundred and twenty-five (125). 
Eligibility for Benefits 
An enrolled member who has exhausted all of the 
accumulated time credits and is suffering from a prolonged 
and disabling illness or mental incapacitation and is not 
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Leaves 
A pregnant Employee upon filing appropriate medical evidence, 
that she is unable to perform the duties of her position due to this 
pregnancy, shall be permitted to use any annual leave, personal leave, 
supplementary time, holiday leave and sick leave for the period of her 
disability and shall be eligible for extended sick leave. 
While on maternity or child rearing leave the Employee may 
continue to use any or all leave he/she has theretofore accumulated. 
Upon her/his request to the Corporation, the Employee shall be 
granted a leave of absence without pay for a maximum period of 
seven (7) months. Such leave may be extended upon recommendation 
of the Department Head, up to a maximum of two (2) years. Said leave 
of absence without pay shall be in addition to the above leave with 
pay benefits. Such leave shall not be unreasonably withheld. 
Section 8 - Jury and Court Appearance Leave 
An Employee required to serve a juror or to appear in court 
pursuant to subpoena or court order, except when the personal 
interests of the Employee are involved, shall be granted a leave with 
pay for such required attendance provided that any fees received for 
such attendance shall be paid to the Corporation, exclusive of 
travel/meal expenses. 
Section 9 - Military Leave 
An Employee who is required to render ordered Military duty 
shall be granted a leave of absence as authorized by state law. 
Section 10 - Education Leave 
The present Corporation program for education leave shall be 
continued for the life of the Agreement including career training 
program. 
Section 11 - Tuition Reimbursement 
Effective upon ratification of this Agreement, the annual fund for 
tuition reimbursement shall be $100,000, and an additional fund for 
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Leaves 
unless the Employee returns to this position and serves 
continuously therein for a period of three (3) months 
immediately preceding the subsequent leave of absence 
without pay. 
3. Absence for more than thirty (30) continuous days under this 
Section may cause adjustment in time for considering 
increments. 
4. Failure of an Employee to return on the date of the expiration 
of any leave of absence without pay, or any authorized 
extension thereof, shall be deemed a resignation from the 
service upon the date such leave of absence without pay 
commenced. 
5. (Education) Any Employee who leaves the Corporation service 
to pursue an educational program completed at the 
Employee's own expense, upon return to the Corporation 
service may be paid the appropriate scale step and hold the 
same anniversary date for increment purposes as if the 
Employee had not left Corporation service, provided that the 
course of instruction is considered beneficial to the duties of 
the Employee's position in Corporation service, and the 
Employee has not had fulltime employment outside of 
Corporation service during the period of absence, between 
semesters excepted. 
6. Vacation, personal and sick leave credits may not be earned 
while absent for more than thirty (30) days under the 
provisions of the Section. 
7. Employees shall be placed back on the payroll on the day 
following their last day of requested and approved leave. It 
is implicit that such Employees will be ready to resume work 
on that day unless their leave has been extended. 
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ARTICLE IX 
DEFINITIONS FOR BENEFIT PURPOSES 
FULL AND PART-TIME EMPLOYEES 
Full-time Employees are eligible for full medical, dental and 
"time" benefits. 
Part-time Employees are eligible for full medical, dental and a 
prorata portion of "time" benefits provided that their employment is 
for at least one-half (1/2) the normal workweek. 
Part-time Employees who are currently assigned to work less than 
one-half (1/2) the normal workweek and who are currently receiving 
full medical and dental benefits and prorata "time" benefits will 
continue to receive such benefits until the date their employment is 
terminated. 
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of individual coverage and $1100 for opting out of 
family coverage. Any employee who opts out of the 
Westchester County Health Care Corporation's health 
plan due to coverage under a spouse's health plan may 
only be enrolled in the Westchester County Health Care 
Corporation's plan if there is loss of health plan 
coverage by the spouse. 
2. The Corporation will submit to the Union, thirty (30) 
days prior to any contemplated change, a complete list 
of benefit levels offered by the new Health Insurance 
carrier. 
3. In the event the benefits being offered by the new 
insurance carrier are equivalent to the benefits now 
being provided by the Statewide Health Insurance Plan, 
the Union may demand arbitration of the issue within 
thirty (30) days after receiving said offer. 
B. Health Maintenance Organization 
The Corporation will make payments to any Health 
Maintenance Organization offered to Employees at a rate 
equivalent to the premium rate of the basic Corporation 
health insurance plan. Members choosing this health 
insurance plan will be obligated to pay to the plan the 
premium difference, if any, between the Corporation's 
contribution and the total cost of the offered Health 
Maintenance Organization premiums on a monthly basis. In 
no event will the Corporation be required to make a payment 
greater than the total payment required by the Health 
Maintenance Organization. 
For "H.I.P." enrollees as of May 1977 who subsequently 
switch to a Health Maintenance Organization, the Corporation 
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It is further provided that CSEA/AFSCME shall be 
considered regarding the selection of any third party 
processor, etc. who may be retained. 
E. Personnel Changes 
The Corporation shall provide to the Union on a biweekly 
basis changes in personnel related to leaves of absence, 
resignations, terminations, retirements and deaths. 
The Corporation shall provide to the Union on a monthly 
basis a list of new hires, their title and rate of pay. 
Section 2 - Line of Duty Life Insurance 
The Corporation shall provide seventy-five thousand dollars 
($75,000.00) of insurance for all Employees in the event that an 
Employee suffers a job-related death. 
Section 3 - Retirement 
Retirement means eligible to receive payment from the New York 
State Retirement System on the day following the employee's 
resignation date from the Medical Center. 
See Appendix H for options as provided in New York State 
Employees' Retirement Law. 
Section 4 - Post-retirement Health 
The attached side letter is agreed to by the Parties. (See Appendix 
I) The Medical Center agrees that continuous time worked with 
Westchester County prior to January 1, 1998, no matter the 
department worked for, with no break of service, with employment at 
the Medical Center, shall be counted toward the rule of 75 or 85 
defined in the side letter. 
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ARTICLE XII 
EMPLOYEE STATUS AND RIGHTS 
Section 1 - Equal Employment Opportunity - Affirmative Action 
Plan 
The Corporation and the Union fully endorse the principles of 
Equal Employment Opportunity and the Corporation's Affirmative 
Action Plan and its procedures. Any complaints arising thereunder 
will be processed through the complaint procedure of the Affirmative 
Action Plan. Use of this procedure will not deprive an Employee of 
rights under the Agreement. 
Section 2 - Non-Discrimination 
The Corporation and the Union will not discriminate against any 
Employee with respect to wages, hours, or any terms or conditions of 
employment by reason of race, creed, color, national origin, age, sex, 
or marital status, except as such conditions may constitute bonafide 
occupational or assignment qualifications, in which case, an Employee 
whose request is refused on such grounds shall be notified in writing, 
with right to appeal through the grievance procedure herein. 
Section 3 - Tenure 
1. All annual salaried Employees, with a regular work schedule 
in the Non-Competitive and/or Labor Class, shall be accorded 
the same .rights that a Competitive Employee currently 
receives under the provisions of Section 75 of the Civil 
Service Law, as it relates to removal and/or suspension after 
having served one (1) year of continuous service. 
2. A joint Union/Corporation committee will meet to explore 
alternative disciplinary procedures in lieu of Section 75 of 
the Civil Service Law. 
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pending against that employee until the conclusion of such 
disciplinary proceedings. 
There shall be only one official personnel folder for each 
employee in the bargaining unit which shall be maintained in 
the personnel department. 
3. Except for pre-employment materials, deemed to be 
confidential, an Employee will be permitted to examine 
his/her personnel file at reasonable intervals, and to make 
copies of items therein. 
4. Failure to notify an Employee that adverse or derogatory 
material has been place in his/her file shall cause same to be 
immediately removed upon finding. 
5. If an Employee has filed a grievance regarding an evaluation 
and/or written reprimand that has been placed in the 
Employee's personnel file, the decision and any action 
resulting therefrom, shall be removed after eighteen (18) 
months from original placement. Section 75 material shall be 
retained for thirty-six (36) months. 
Nothing in this clause shall be construed to prohibit the 
Corporation from releasing any documents which is or has 
been in the Employee's official personnel file which is the 
subject of a duly authorized subpoena or court order or other 
legal order directing its production for the purpose of 
presenting a relevant defense to any action or proceeding 
commenced by the Employee against the Corporation, save 
for a grievance, under this contract. 
6. Factually inaccurate statements may be subject to the 
grievance procedure. 
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agreement. The Corporation further agrees to be available to 
meet with Union representatives to discuss the decision to 
subcontract and/or layoff before the decision is 
implemented. 
3. Prior to the hiring of new employees (i.e., individuals not 
currently employed by the Corporation), current employees 
shall be offered re- or - cross-training to fill vacancies that 
may exist at the time of a layoff. 
4. Career counseling shall be available to all (competitive, non-
competitive and labor class) bargaining unit employees in the 
event of a layoff due to subcontracting. All labor and non-
competitive class employees shall, for up to one (1) year from 
the effective date of their layoff, have the same preferred list 
status as competitive class employees. In the event preferred 
list employees are returned to work within one (1) year of the 
effective date of their layoff, it shall be with no break in 
service. The foregoing benefits may enhance, but in no event 
shall reduce, benefits otherwise available to bargaining unit 
employees. 
Section 10 - Redesign Initiatives 
1. Should any recommendations emanating from the current 
Organizational Work Redesign Initiative affect terms and 
conditions of employment of unit members hereunder, the 
parties agree to promptly meet to negotiate implementation 
of such recommendations. 
Section 1 1 - Retraining Program Committee 
When there is advance knowledge of job abolishments or pending 
changes in organization, the Corporation and the Union will meet to 
evaluate retraining for affected Employees, and make 
recommendations to appropriate Corporation officials. 
57 
Article XIII 
Union Status and Rights 
ARTICLE XIII 
UNION STATUS AND RIGHTS 
Section 1 - Representation Rights 
A. Visitation Rights 
Subject to reasonable rules with respect to security, safety 
and operating requirements, representatives of the Union 
shall be granted access to working areas in Corporation 
facilities during working hours for the purpose of observing 
whether the terms of the Agreement are being maintained. 
B. Organization Rights 
Employees shall have the right to join and participate in the 
Union free from interference, coercion, restraint, 
discrimination, or reprisal. 
C. Representation Rights 
Employees shall have the right to be represented by the 
Union, to negotiate collectively with the Corporation in the 
determination of their wages, hours, and terms and 
conditions of employment, and the administration of 
grievances. 
D. Posting & Communication Rights 
1. The Union shall have the right to post notices of its 
legitimate activities on Union bulletin boards provided 
by the Corporation in each office owned or leased by the 
Corporation. The Corporation agrees to provide more 
bulletin boards for the exclusive use of the Union. It will 
be the responsibility of the Union to inform the 
Corporation of the additional locations. 
2. The Union may use the Corporation inter-office mail 
service for bulk transmittal of communications to 
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ARTICLE XIV 
EMPLOYER STATUS AND RIGHTS 
Section 1 - Management Rights 
Except as expressly limited by the provisions of the Agreement, 
all of the authority, rights and responsibilities possessed by the 
Corporation are retained by it, including, but not limited to, the right 
to determine the facilities, methods, means, and number of personnel 
for the conduct of the Corporation programs; to administer the merit 
system (Standards for a Merit system of Personnel Administration, 
promulgated by the Federal Government), including the examination, 
selection, recruitment, hiring, appraisal, training, retention, 
promotion, reassignment or transfer of Employees pursuant to law; to 
direct, deploy and utilize the workforce, to establish specifications for 
each class of positions, and to classify or reclassify, and to allocate or 
reallocate new or existing positions in accordance with law; and to 
discipline or discharge Employees in accordance with law and the 
provisions of the Agreement. 
Section 2 - Productivity and Performance 
Delivery of Corporation services in the most efficient, effective 
and courteous manner is of paramount importance to the Corporation 
and the Union. Such achievement is recognized to be a mutual 
obligation of both parties within their respective roles and 
responsibilities. To achieve and maintain a higher lever of 
effectiveness, the parties hereby agree to create a committee of no 
less than three (3) Union members and three (3) Corporation members 
to conduct studies of methods, procedures and techniques under 
which the above goals may be achieved, as well as means for equitable 
distribution of any productivity benefits that may be realized. The 
creation of this committee will act to assist the Corporation as it 
develops these goals and establishes objectives and standards to meet 
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ARTICLE XV 
CONFORMITY WITH LAW 
Section 1 - Employee Protection Under the Law 
Nothing contained in the Agreement shall be construed to deny 
any Employee his rights under Section 15 of the New York Civil Rights 
Law, or under applicable Civil Service Laws and Regulations. Nothing 
contained herein shall be construed to deny or restrict with respect to 
any Employee, any rights the Employee may have under the Civil 
Service Laws or any other applicable laws and regulations. The rights 
provided to Employees hereunder shall be deemed in addition to 
those provided elsewhere. 
Section 2 - Priority of Agreement 
c 
Where the provisions of the Agreement are in conflict with 
Corporation policy, as stated in Corporation Personnel Rules and 
manual of personnel policy and procedure, the Agreement shall 
govern, except as provided by law. 
Section 3 - Maintenance of Standards 
Rates of pay, hours of work, and conditions of employment in 
effect prior to the Agreement and not covered by the Agreement shall 
not be reduced without good cause during the term of the Agreement. 
"Good Cause" may be determined through the grievance procedure 
herein, including Step 3. 
Section 4 - Mandated Provisions of the Law 
A. Affirmation of No-Strike 
Pursuant to the law "Affirmation of No-Strike" is attached 
hereto as Appendix B. 
B. Legislative Action 
"PURSUANT TO LAW, IT IS AGREED BY AND BETWEEN THE 
PARTIES THAT ANY PROVISIONS OF THE AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
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ARTICLE XVI 
TERMS OF AGREEMENT 
Section 1 - Duration 
The Agreement shall be effective from January 1, 2007 until 
December 31, 2012 inclusive, and from year to year thereafter unless 
either party serves termination notice on the other by certified mail, 
postmarked by July 15, 2012 or any subsequent July 15, as may 
correspond to a year of subsequent renewal. 
Section 2 - Renegotiation 
No later than July 15, 2012, negotiations will be undertaken for 
an Agreement covering the period subsequent to December 31, 2012. 
e 
If such an Agreement is not concluded by September 1, 2012, either 
party may request the Westchester County Public Employment 
Relations Board to designate a mediator to assist the parties to reach 
agreement. 
If the parties have not reached an agreement by November 1, 
2012, either party may request the Public Employment Relations 
Board to appoint a fact-finding board. 
As per sworn authority in Section 3 below and: 
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CORPORATION ACKNOWLEDGMENT 
STATE OF NEW YORK ) 
)ss.: 
COUNTY OF WESTCHESTER ) 
On this day of _i_A_, 20\Q before me, personally came Michael D. 
Israel, known to me to be the Chief Executive Officer of Westchester 
County Health Care Corporation, who being duly sworn did depose 
and say that he, Michael D. Israel, resides at, and that he is Chief 
Executive Officer of said Corporation, and that he executed the within 
instrument pursuant to authority granted by the Board of Directors of 
said Corporation to execute agreements on the Corporation's behalf. 
Sworn to me this ' ^ day 
of AfifA , 20.L9 
JORDY RABINOW'ITZ 
Notary Public, State of New York 
NO.&RA5027396 
Qualified in Nassau County 
Commission Expires May 9,20 ' *-* 
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CSEA NEGOTIATING COMMITTEE 
Thomas Thankachan Bebe Scully 
Arthur Alfreds Jerri Striano 
Alexander Mammen John Staino 
Thomas Corkery Terri Leeds 
Pat Perugini Timothy Dugan 
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ASST CF SC (PEDIATRICS) 
ASST CF SC (CARDIOLOGY) 
ASST CF SC (CHEST DISEASE) 
ASST CF SC (DENTISTRY) 
ASST CF SC (NEUROLOGY) 
ASST CF SC (NEUROSURGERY) 
ASST CF SC (OPTHAMOLOGY) 
ASST CF SC (ORTHOPED) 
ASST CF SC (OTOLARYNE) 
ASST CF SC (OUTPT & EMPL HLTH SVS) 
ASST CF SC (PED CARD) 
ASST CF SC (PHYSIO NEUROSURG) 
ASST CF SC (PSYCHIATRY) 
ASST CF SC (RADIOLOGY) 
ASST CF SC (UROLOGY) 
ASST COOR - EMERGENCY MED SVS 
ASST DIR COM & DEV PUB INFO - WCMC 
ASST DIR DIV (ANESTHESIA) 
ASST DIR DIV (CARDIOPULMONARY) 
ASST DIR DIV (HEMATOLOGY) 
ASST DIR DIV (OB/GYN) 
ASST DIR DIV (PATHOLOGY) 
ASST DIR DIV (PM & R) 
ASST DIR DIV (RADIOLOGY) 
ASST DIR DIV (RENAL LAB) 
ASST DIR DIV (SURGERY) 
ASST DIR OF NURSING - RTT 
ASST DIR TELECOMMUNICATION 
ASST DIR - HOSPITAL 
ASST GENERAL COUNSEL 
ASST PERSONNEL DIR - HOSPITAL 
ASST VICE PRES HOSPITAL OPS 
E16 
E16 
E16 
E16 
E16 
E16 
E16 
E16 
E16 
E16 
E16 
E16 
E16 
E16 
E16 
E10 
E13 
E16 
E16 
E16 
E16 
E16 
E16 
E16 
E16 
E16 
E13 
E14 
E15 
E13 
E16 
E16 
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DIR COM HEALTH EDCT & INFO SYS 
DIR COM NUTRITION SERVICES 
DIR COMM & DEVELOPMENT - WCMC 
DIR DENTISTRY 
DIR DEVELOPMENTAL DISABILITIES 
DIR DIV OF TUBERBULOSIS 
DIR DIV (ANESTHESIOLOGY) 
DIR DIV (CARDIOPULMONARY) 
DIR DIV (COMM SV OP) 
DIR DIV (EMERGENCY MEDICINE) 
DIR DIV (HEALTH SERVICES) 
DIR DIV (HEMATOLOGY) 
' DIR DIV (MEDICINE) 
DIR DIV (OPTHAMOLOGY) 
DIR DIV (PATHOLOGY) 
DIR DIV (PEDIATRICS) 
DIR DIV (PSYCHIATRY) 
DIR DIV (RADIOLOGY) 
DIR DIV (RENAL LAB) 
DIR DIV (SURGERY) 
DIR EMPLOYEE ASSISTANCE PROG 
DIR EMPLOYEE SELECTION & DEV 
DIR EXAMINATIONS 
DIR FINANCE - RTI 
DIR FOOD SERVICES 
DIR HOSPITAL FACILITIES MGMT 
DIR HOSPITAL FISCAL & BUS SVC 
DIR LABOR RELATIONS 
DIR MANAGEMENT OPERATIONS 
DIR MENTAL HLTH & HOSP SERVICE 
DIR MENTAL RETARDATION INST 
DIR NSG HOME HEALTH SVCS 
E12 
E14 
E19 
E19 
E16 
E14 
E19 
E19 
E19 
E19 
E19 
E19 
E19 
E19 
E19 
E19 
E19 
E19 
E19 
E19 
E14 
E14 
E14 
E16 
E14 
E16 
E99 
E18 
E14 
E18 
E15 
E14 
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DIR TELECOMMUNICATIONS E15 
DIR TOX & FORENSIC SCIENCES SVCS E17 
DIR - ADM SVS (MGMG OP) E15 
DIR - FISCAL OPERATIONS E16 
DIR - OFF HOSP FINANCE ANA E15 
DIR - OFF HOSP STATISTICAL ANA E15 
DIR - PASTORAL CARE E12 
DIR - REIMBURSEMENT (HLTH CARE) E16 
DY DIR NURSING - NRSG SVCS E15 
DY DIR NURSING - NURSING EDCT E15 
DY DIR NURSING - TAYLOR CARE CT E15 
EEO COORDINATOR E16 
EXEC HOUSEKEEPER E12 
EXEC HOUSEKEEPER - RTI E10 
EXEC VICE PRESIDENT E99 
GENERAL COUNSEL E99 
GRANT PROCUREMENT CONSULTANT E14 
LEGAL SPEC CONSTRUCTION LAW E17 
LEGISLATIVE COUNSEL E17 
MEDICAL DIRECTOR HOSPITAL E19 
MEDICAL RECORDS ADMINISTRATOR E15 
MGMT ASST (LABOR RELATIONS) E12 
MGMT ASST (CONTRACT DEV & MGMT) E12 
MGMT ASST (MINORITY RECRUITMENT) E12 
MGR OF ACCOUNTING SERVICES E15 
MGR OF BUSINESS DEVELOPMENT E15 
MGR - AUDITING SERVICES E15 
MGR - FINANCIAL ANALYSIS E15 
MGR - FISCAL OPERATIONS E15 
MGR - PATIENT ACCOUNTS E15 
MGR - PAYROLL & BENEFITS E16 
MGR - REIMBURSEMENT (HLTH CARE) E15 
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VICE PRESIDENT HOSPITAL OPERATIONS E17 
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Departmental Work Schedule 
APPENDIX C 
(Article I I I , Section 1-C) 
DEPARTMENTAL WORK SCHEDULE 
(All Employees have a 35-hour workweek) 
1. Departments which have varied workweeks and shifts. 
DIVISION SHIFT WEEK 
Administration 
Ambulance 
Support Services 
Medical & Nursing Services 
Other Personal Services 
Ambulatory Care 
Burn Care 
Taylor Care Center Administration 
(1) 
(3) 
(2) 
(3) 
(3) 
(3) 
(3) 
(1) 
M-F 
M-S 
M-S 
M-S 
M-S 
M-S 
M-S 
M-F 
Asst Cf of Ultrasound 
Asst Chaplain 
Asst Chief Radiology Info Syst 
Asst Chief of Nuclear Medicine 
Asst Computer Srvcs Spvr 
Asst Cook 
Asst Data Entry Supervisor 
Asst Deputy Supt Buildings 
Asst Dir Adm Svc(Mgmt Op) 
Asst Dir Facilities & Svc 
Asst Dir For Mental Hlth & Hos 
Asst Dir Of Nursing 
Asst Dir Pharmacy Services 
Asst Dir Security-Hospital 
Asst Dir-Maintenance 
Asst Dir-Rti(Admin) 
Asst Dir-Rti(Prof Svc) 
Asst Engineer(Civil) 
Asst Engineer(Electrical) 
Asst Engineer(Mechanical) 
Asst Executive Housekeeper 
Asst Housekeeper 
Asst Laundry Superintendent 
Asst Linen Service Supervisor 
Asst Medical Physicist 
Asst Mgr-Patient Accounts 
Asst Microbiologist 
Asst Operating Superintendent 
Asst Personnel Clerk 
Asst Personnel Investigator 
Asst Planner(Planning) 
Asst Planner(Research) 
Asst Receiving & Insp Clerk 
Asst Resource Consultant 
Asst Spvg Audit Clerk 
Asst Spvg Dialysis Technician 
Asst Spvg Hospital Clerk 
Asst Spvg Hospital Clerk(Sp Sk 
Asst Spvr-Claims Auditing 
Asst Spvr-Computer Center 
Asst Spvr-Volunteers-Hospital 
Asst Supt-Maintenance 
Asst Supt-Rd Maintenance 
Asst To Chaplains 
Asst To Food Svc Mgr(Wcmc) 
Asst Virologist 
Asst to President/CEO 
C2706 
C2934 
C3219 
C3131 
C1801 
C0044 
C2337 
C0056 
C2860 
C0095 
C1361 
C0099 
C1431 
C1905 
C1638 
C0098 
C1404 
C0104 
CO 105 
C0107 
coin 
CO 118 
C0120 
C0121 
C2879 
C2524 
C2204 
C2859 
C0128 
C1144 
C0133 
C0134 
C0135 
C0138 
CO 146 
C0147 
CO 150 
C2796 
C1291 
C0152 
C0158 
C0144 
C0145 
C0065 
C2466 
C2207 
C0042 
C13 
C09 
E99 
C13 
Cll 
C04 
C06 
CIO 
C12 
C13 
C15 
Cll 
C16 
Cll 
C13 
C13 
C13 
C12 
C12 
C12 
C09 
C05 
C09 
C05 
C16 
C13 
CIO 
C09 
C05 
C07 
C08 
C08 
Cll 
C07 
C09 
C06 
C06 
C08 
CIO 
C08 
Cll 
C12 
C03 
C08 
CIO 
C12 
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Chaplain 
Chaplain Resident 
Charge Practical Nurse 
Charge Practical Nurse - Rti 
Chemist Trainee 
Chief MRI Technologist 
Claims Investigator 
Clinic Supervisor 
Clinical Pharmacy Specialist 
Clinical Psychologist 
Clinical Psychologist(Sp Spkg) 
Com Health Education Specialis 
Com Health Worker 
Com Outreach Worker 
Com Services Aide 
Com Svc Representative 
Com Work Assistant 
Com Worker 
Com Worker(Sp Spkg) 
Com Worker-Youth Services 
Comm & Community Educ Spec 
Comp Operator 
Trnee(Tape&Disc) 
Comp Operator(Tape & Disc) 
Comp Resource Analyst 
Cornp Service Supervisor 
Comp Training Specialist 
Conslt Nutritionist 
Conslt Occupational Therapist 
Construction Coord 
Control Clerk 
Conversion 
Conversion 
Conversion 
Conversion 3obcode 
Cook 
Coor Occup Placement & Follow 
Coor Rehab Services 
Coor-Administrative Services 
Coor-Community Service Aide Pr 
Coor-Emer Medical Services 
Coor-Fiscal Operations 
Coord of EMS Training Services 
Coord of Special Projects 
Coordinator Pharmacy Systems 
Coordinator of Pharmacy System 
Cost And Statistical Ana I 
C0227 
C2938 
C0228 
C2463 
C2201 
C3093 
C3216 
C0275 
C2953 
C2443 
C2881 
C0278 
C2436 
C1483 
C0280 
C1397 
C2508 
C0274 
C2424 
C0282 
C1196 
C0285 
C0284 
C1804 
C1203 
C2528 
C1204 
C1310 
C0288 
C0290 
C07172 
C08262 
C0848 
CONVR 
C0292 
C0300 
C0301 
C2867 
C1244 
C0297 
C2864 
C3064 
C3094 
C3213 
C2696 
C1666 
Cll 
C04 
C07 
C07 
C08 
C14 
C99 
C12 
CP3 
C12 
C12 
C09 
C06 
C04 
C01 
C09 
C09 
C06 
C06 
C07 
CIO 
C04 
C07 
C13 
C12 
CIO 
Cll 
C99 
C12 
C06 
CCC 
C06 
C12 
C12 
C13 
C07 
Cll 
C13 
C12 
Cll 
CP2 
C16 
CIO 
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Educational Spec(General) 
Educational Spec(Occup Therapy 
Educational Spec(Phys Therapy) 
Educational Spec(Speech Pathol 
Electrocardiograph Tech Trnee 
Employee Asst Prog Asst 
Employment Coordinator 
Eng Inspector 
Eng Records Clerk 
Eng Tech(Civil) 
Eng Tech(Mechanical) 
Eng Tech(Solid Waste) 
Eng Tech(Survey) 
Eng Tech(Traffic) 
Eng Tech(Transportation) 
Eng Tech(Water Use) 
Estimator 
Examinations Assistant 
Excavating Machine Operator 
Exec Secy Frst Dy Cmr Hosp 
Expressive Therapist 
Exterminator 
Financial Analyst I 
Financial Analyst I I 
Financial Analyst I I I 
Fire Inspector 
Fire Training Assistant 
First Aide Nurse 
Food Production Supervisor 
Food Service Mgr-WMC 
Food Service Supervisor 
Forensic Science Specialist 
Forensic Science Trainee 
Forensic Scientist 
Garage Attendant 
Garage Foreman 
Genetics Counselor 
Graphic Illustrator 
Graphics Coordinator 
Greenskeeper 
Head Automotive Mechanic 
Head Cook 
Head Hospital Courier 
Head Janitor 
Head Medical Emergency Driver 
Head Motor Equipment Operator 
Head Seamstress 
C2784 
C2791 
C2790 
C2792 
C1462 
C1877 
CI 198 
C0459 
C0460 
C0461 
C0463 
C0467 
C0464 
C0465 
C0466 
C1703 
C2621 
C0473 
C0475 
C2840 
C2989 
C0482 
C2234 
C2593 
C1159 
C0493 
C2196 
C0494 
C2324 
C1903 
C0499 
C2058 
C2209 
C2056 
C0503 
C0504 
C1538 
C1694 
CI 199 
C0508 
C1539 
C0513 
C0517 
C0518 
C0519 
C0520 
C0522 
C12 
C12 
C12 
C12 
C06 
CIO 
C09 
C06 
C06 
C06 
C06 
C06 
C06 
C06 
C06 
C12 
C06 
C07 
CIO 
C08 
C08 
CIO 
C12 
C13 
C09 
C07 
C07 
CIO 
C13 
C06 
C12 
C08 
Cll 
C03 
CIO 
C09 
C06 
C12 
CIO 
C14 
C07 
C06 
C06 
C07 
C06 
C06 
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Appendix D (Schedule A) 
Bargaining Unit job Classifications 
Planner(Hospital) 
Planner(Planning) 
Planner(Rehabilitation Spec) 
Planner(Research) 
Podiatrist 
Practical Nurse 
Practical Nurse - RTI 
Principal Eng Tech(Architect) 
Principal Eng Tech(Civil) 
Principal Eng Tech(Construct) 
Principal Eng Tech(Electrical) 
Principal Eng Tech(Hydraulics) 
Principal Eng Tech(Mechanical) 
Principal Sys Programming Ana 
Process Control Technician 
Production Control Supervisor 
Prog Adm (Exec Serves - Wcmc) 
Prog Adm (Patient Accounts) 
Prog Adm(Aids Care Center) 
Prog Adm(Alcoholism) 
Prog Adm(Benefits) 
Prog Adm(Cancer Registry Clini 
Prog Adm(Chem Depend-Rehab 
Srv 
Prog Adm(Clinical Laboratory) 
Prog Adm(Clinical Svs Youth) 
Prog Adm(Community Educ-
Aids) 
Prog Adm(Community 
Education) 
Prog Adm(Community Servce 
Opn) 
Prog Adm(Contract 
Management) 
Prog Adm(Emergency Medici 
Svc) 
Prog 
Adm(Employment&Training) 
Prog Adm(Equal Employ Opp) 
Prog Adm(Grants) 
Prog Adm (Hospital Adm) 
Prog Adm(Hospital Personnel) 
Prog Adm(Hospital Purchase) 
Prog Adm(Hospital Training) 
Prog Adm(Information Systems) 
Prog Adm(Network Systems) 
Prog Adm(Nutrition) 
C0262 
C0783 
C1481 
C0784 
C0787 
C0788 
C2462 
C0793 
C0794 
C0795 
C0796 
C0798 
C0799 
C1476 
C1516 
C1643 
C2108 
C2014 
C2883 
C1391 
C2618 
C2655 
C2870 
C2088 
C1679 
C2680 
C2577 
C2147 
C2281 
C1811 
C2381 
C1630 
C1390 
C1896 
C1787 
C1822 
C1626 
C2721 
C2831 
C2719 
CIO 
CIO 
CIO 
CIO 
CIO 
C08 
C08 
Cll 
Cll 
Cll 
Cll 
Cll 
Cll 
C15 
CIO 
Cll 
C12 
C12 
C12 
C12 
C12 
C12 
C12 
C12 
C12 
C12 
C12 
C12 
C12 
C12 
C12 
C12 
C12 
C12 
C12 
C12 
C12 
C12 
C12 
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Appendix D (Schedule A) 
Bargaining Unit Job Classifications 
Prog Spec(Com Relations-Rti) 
Prog Spec(Community 
Education) 
Prog Spec(Contract 
Management) 
Prog Spec(Countercyclical Emp) 
Prog Spec(Data Processing Svc) 
Prog Spec(Disabled) 
Prog Spec(E M S) 
Prog Spec(Economic 
Developmnt) 
Prog Spec(Eeo) 
Prog Spec(Employ &. Training) 
Prog Spec(Employee Asst Prog) 
Prog Spec(Equip Cont Wcmc) 
Prog Spec(Finance & Admin) 
Prog Spec(Grants) 
Prog Spec(Graphics) 
Prog Spec(Hiv) 
Prog Spec(Hospital Admin) 
Prog Spec(Information Systems) 
Prog Specpob Development) 
Prog Spec(Law) 
Prog Spec(Medical Records) 
Prog Spec(Payroll Audit) 
Prog Spec(Payroll Services) 
Prog Spec(Radiological Health) 
Prog Spec(Reimbursement) 
Prog Spec(Research & Develop) 
Prog Spec(Risk Management) 
Prog Spec(Telecommunications) 
Prog Spec(Youth Services) 
Prog Spec(Youth Vocation Prog) 
Program Admin (OR) 
Program Admin (PatientCareSvc) 
Program Admin (Pt. Care Svs) 
Program Admin - Child Life 
Programmer I 
Programmer II 
Programmer Trainee 
Psychiatric Social Worker 
Psychiatric Social Worker-Span 
Psychiatrist Pt 
Psychological Intern 
Psychologist Pt 
Psychology Asst(Educational) 
Psychology Asst(General) 
C2341 
C1862 
C2540 
C1523 
C1402 
C2094 
C0817 
C2297 
C1911 
C2802 
C2243 
C2139 
C2032 
C2715 
C2086 
C2788 
C1696 
C2472 
C2806 
C2017 
C1910 
C2075 
C1979 
C2726 
C2899 
C1599 
C2501 
C1999 
C1768 
C1882 
C3221 
C3179 
C4000 
C4001 
C0820 
C0821 
C0822 
C0826 
C2385 
C0827 
C0828 
C0832 
C2441 
C2446 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
C09 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
CIO 
C12 
C12 
C12 
C12 
CIO 
C12 
C05 
CIO 
CIO 
C99 
C01 
C99 
Cll 
Cll 
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Appendix D (Schedule A) 
Bargaining Unit job Classifications 
Services Supervisor(Mat Mgmt) 
Services Supervisor(Print Prod 
Services Supervisor(Purchasing 
Software Architect I 
Software Architect I I 
Software Engineer I I 
Solutions Specialist 
Special Attendant I 
Special Attendant I I 
Special Attendant I I I 
Special Education Teacher-WMC 
Special Laborer 
Specification Writer 
Speech & Lang Path Trainee 
Speech & Lang Pathologist 
Speech & Language Path I 
Speech & Language Path II 
Sr Admitting Clerk 
Sr Admitting Clk(Sp Spkg) 
Sr Architect 
Sr Asst Medical Recor 
Sr Audit Clerk 
Sr Autopsy Assistant 
Sr Biomedical Technician 
Sr Budget Clerk 
Sr Buyer 
Sr Cashier 
Sr Cashier Hospital 
Sr Clerk 
Sr Computer Op(Tape & Disc) 
Sr Control Clerk 
Sr Data Communication Tech 
Sr Dental Assistant 
Sr Dietary Aide 
Sr Dietitian 
Sr Eng Tech(Gvil) 
Sr Eng Tech(Construction) 
Sr Eng Tech(Electrical) 
Sr Eng Tech(Mechanical) 
Sr Engineer(Biomedical) 
Sr Engineer(Civil) 
Sr Engineer(Construction) 
Sr Engineer(Design Coord) 
Sr Engineer(Electrical) 
Sr Engineer(Hydraulics) 
Sr Engineer(Mechanica) 
Sr Examinations Assistant 
C2933 
C2572 
C2244 
C2962 
C2963 
C3165 
C1023 
C1026 
C1027 
C1028 
C1167 
C1029 
C2622 
C3144 
C3145 
C1716 
C1717 
C1715 
C2657 
C0921 
C0924 
C0927 
C0929 
C1652 
C1186 
C0930 
C2672 
C1039 
C0932 
C1187 
C1188 
C1543 
C0939 
C0940 
C0941 
C0949 
CI 137 
C0950 
C0952 
C2649 
C0942 
C1920 
C2089 
C0943 
C1382 
C0946 
C1541 
C09 
C09 
C09 
C12 
C13 
C13 
C06 
C01 
C03 
C04 
Cll 
C05 
C12 
CIO 
Cll 
CIO 
Cll 
C06 
C06 
C13 
C06 
C09 
CIO 
C08 
Cll 
C06 
C05 
C09 
C08 
C06 
C04 
Cll 
C08 
C08 
C08 
C08 
C13 
C13 
C13 
C13 
C13 
C13 
C13 
C07 
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Appendix D (Schedule A) 
Bargaining Unit job Classifications 
Sr. Nuclear Med Technologist 
Sr. Ultrasonography Tech 
Sr.RadiationTherapyTechnologis 
Staff Assist (Telecom-Wcmc) 
Staff Asst(Accounts Rec) 
Staff Asst(Audio Visual) 
Staff Asst(Benefits) 
Staff Asst(Child Life) 
Staff Asst(Community Ed) 
Staff Asst(Compensation) 
Staff Asst(Eeo) 
Staff Asst(Employ&Training) 
Staff Asst(Grants) 
Staff Asst(Housing) 
Staff Asst(Info Systems) 
Staff Asstpob Development) 
Staff Asst(Labor Relations) 
Staff Asst(Patient Info Sv) 
Staff Asst(Personnel Record) 
Staff Asst( Resources) 
Staff Asst(Training&Safety) 
Staff Asst(Wcmc) 
Staff Development Spec(Hosp) 
Staff Development Spec(Outplmt 
Staff Development Spec(Prof Sv 
Staff Dietitian 
Staff Nutritionist(Health Srv) 
Staff Nutritionist(Nut Pr Eld) 
Staff Nutritionist(Wic) 
Staff Occupational Therapist 
Staff Physical Therapist 
Staff Services Administrator 
Staffing Assistant-WMC 
Statistical Clerk 
Statistical Unit Supervisor 
Stock Clerk 
Storekeeper 
Student Biomedical Technician 
Student Nurse-Hospital 
Student Practical Nurse 
Student Social Worker 
Student Worker 
Superintendent Of Buildings 
Superintendent of Bldgs - WMC 
Supervising Alcoholism Counsel 
Supervising Biomedical Tech 
Supervising Cashier 
C3132 
C3107 
C3097 
C1865 
C2294 
C1892 
C1526 
C2794 
C2578 
C1498 
C1450 
C2801 
C2716 
C1971 
C2454 
C1495 
C2076 
C2070 
C2557 
C2574 
C1925 
C1909 
C1857 
C2826 
C1751 
C1037 
C2448 
C2447 
C2678 
C2517 
C2518 
C1929 
C1904 
C1040 
C1190 
C2834 
C2835 
C2909 
C1047 
C1048 
C2903 
C3208 
C1050 
C3026 
C2315 
C2118 
C1057 
C12 
C12 
C15 
C08 
C08 
C08 
C08 
C08 
C08 
C08 
C08 
C08 
C08 
C08 
C08 
C08 
C08 
C08 
C08 
C08 
C08 
Cll 
Cll 
Cll 
CIO 
CIO 
CIO 
CIO 
C12 
C12 
C12 
C07 
C06 
C08 
C04 
C07 
C08 
C99 
C99 
C99 
C03 
C16 
C16 
CIO 
C12 
C07 
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Bargaining Unit Job Classifications 
Support Services Supervisor 
Supvg. Medical Records Coder 
Surgical Physician Assistant 
Surgical Physician Asst - Spec 
Surgical Technician 
Switchboard Operator 
Switchboard Supervisor 
Sys Prgmr(General) 
Sys Prgmr(Ibm Cics) 
Sys Prgmr(Ibm Data Comm) 
Sys Prgmr(Ibm Db2 Data Bs) 
Sys Prgmr(Ibm Mvs Op Sys 
Sys Prgmr(Microprocessor) 
Sys Prgmr(Unisys Datacom) 
Sys Prgmr(Unisys Dms Data 
Sys Prgmr(Unisys-1100 Os) 
Sys Prgmr(Unix Op Sys) 
Systems Analyst 
Systems Analyst Trainee 
Systems Programmer 
Tabulating Unit Supervisor 
Tape Librarian 
Teacher Aide 
Teacher Assistant 
Technical Spec(Ana Path) 
Technical Spec(Clin Chem) 
Technical Spec(Diag Imm-L&R) 
Technical Spec(Hematology) 
Technical Spec(Immunology) 
Technical Spec(Microbiology) 
Technical Spec(Photography) 
Telecommunication Op-WMC 
Therapeutic Diet Aide 
Toxicologist 
Toxicologist Specialist 
Toxicology Trainee 
Training Tech(Audio Visual) 
Training Tech(Auto Off Sys) 
Training Tech(Personnel) 
Transit Analyst(Operations) 
Trauma Registry Asbstractor 
Treasury Analyst 
Tree Trimmer 
Tree Trimmer Foreman 
Typographer 
Ultrasonography Technologist 
UncertifiedHoldingPosition 35 
C1635 
C3029 
C2426 
C2972 
C1986 
CHOI 
C1102 
C2754 
C2768 
C2766 
C2770 
C2772 
C2758 
C2764 
C2762 
C2760 
C2756 
CI 103 
CI 104 
C1213 
C1105 
C1106 
C1326 
C1168 
C2303 
C2255 
C2891 
C2257 
C2503 
C2254 
C2543 
C2636 
C1112 
C1115 
C2059 
C2210 
C1729 
C2034 
C2280 
C2596 
C3220 
C2946 
C1123 
C1124 
C2438 
C1170 
C99999 
CIO 
C12 
C12 
C15 
C08 
C04 
C07 
C13 
C13 
C13 
C13 
C13 
C13 
C13 
C13 
C13 
C13 
C12 
C09 
C08 
C05 
C03 
C06 
Cll 
Cll 
Cll 
Cll 
Cll 
Cll 
Cll 
CO 5 
C05 
Cll 
C12 
C08 
CIO 
CIO 
CIO 
CIO 
C08 
CIO 
C06 
C07 
C08 
C08 
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CSEA Annual Salary Kates 
APPENDIX D 
(Article IV, Sections 3, A) 
C. S. E. A. ANNUAL SALARY RATES 
(Effective January 1, 2007) 
GROUP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
INTRO 
24,369 
25,284 
26,112 
27,352 
28,970 
31,328 
34,096 
37,050 
40,681 
44,941 
48,051 
53,374 
59,150 
65,468 
72,533 
79,144 
STEP1 
27,077 
28,093 
29,014 
30,392 
32,190 
34,809 
37,884 
41,164 
45,203 
49,933 
53,391 
59,306 
65,722 
72,743 
80,593 
87,937 
STEP 2 
28,093 
29,195 
30,185 
31,727 
33,780 
36,715 
40,029 
43,671 
48,023 
52,988 
57,754 
64,245 
71,115 
78,741 
86,635 
94,259 
STEP 3 
29,162 
30,270 
31,401 
33,212 
35,437 
38,618 
42,249 
46,185 
50,790 
56,023 
62,145 
69,200 
76,555 
84,535 
92,328 
100,562 
STEP 4 
30,185 
31,401 
32,704 
34,701 
37,175 
40,518° 
44,441 
48,786 
53,576 
59,065 
66,488 
74,131 
81,976 
89,675 
98,024 
106,866 
STEP 5 
31,276 
32,570 
34,114 
36,307 
38,873 
42,401 
46,647 
51,298 
56,357 
62,104 
70,894 
79,056 
86,796 
94,849 
103,697 
113,148 
MERIT 
31,903 
33,222 
34,797 
37,033 
39,649 
43,250 
47,580 
52,323 
57,483 
63,347 
72,313 
80,637 
88,531 
96,746 
105,771 
115,411 
Longevity Rates 
5 years $ 1,050 
10 years $ 1,350 
15 years $ 1,575 
20 years $ 1,875 
25 years $2,100 
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(Article IV, Section 3, A) 
C.S.E.A. ANNUAL SALARY RATES 
Effective January 1, 2009 
GROUP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
INTRO 
25,855 
26,825 
27,703 
29,019 
30,736 
33,237 
36,173 
39,307 
43,160 
47,679 
50,978 
56,626 
62,753 
69,456 
76,951 
83,965 
STEP1 
28,727 
29,805 
30,782 
32,244 
34,151 
36,930 
40,192 
43,671 
47,957 
52,974 
56,643 
62,919 
69,725 
77,174 
85,502 
93,294 
STEP 2 
29,805 
30,974 
32,024 
33,660 
35,838 
38,952 
42,467 
46,332 
50,948 
56,216 
61;272 
68,159 
75,447 
83,538 
91,913 
100,000 
STEP 3 
30,939 
32,115 
33,315 
35,236 
37,597 
40,971 
44,823 
48,999 
53,884 
59,436 
65,931 
73,415 
81,218 
89,685 
97,951 
106,687 
STEP 4 
32,024 
33,315 
34,697 
36,816 
39,440 
42,987 
47,149 
51,758 
56,840 
62,663 
70,538 
78,646 
86,970 
95,137 
103,994 
113,375 
STEP 5 
33,182 
34,555 
36,193 
38,519 
41,242 
44,985 
49,489 
54,423 
59,790 
65,888 
75,212 
83,871 
92,082 
100,626 
110,013 
120,040 
MERIT 
33,847 
35,246 
36,917 
39,289 
42,065 
45,885 
50,479 
55,510 
60,985 
67,206 
76,718 
85,549 
93,923 
102,639 
112,214 
122,441 
Longevity Rates 
5 years 
10 years 
15 years 
20 years 
25 years 
$ 
$ 
$ 
$ 
$ 
1,150 
1,450 
1,675 
1,975 
2,200 
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(Article IV, Section 3, A) 
C.S.E.A. ANNUAL SALARY RATES 
Effective January 1, 2011 
OUP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
INTRO 
27,430 
28,459 
29,392 
30,787 
32,609 
35,263 
38,377 
41,702 
45,789 
50,584 
54,084 
60,075 
66,576 
73,687 
81,638 
89,079 
STEP1 
30,477 
31,621 
32,658 
34,209 
36,232 
39,180 
42,640 
46,332 
50,878 
56,201 
60,094. 
66,752 
73,972 
81,875 
90,711 
98,976 
STEP 2 
31,621 
32,862 
33,975 
35,711 
38,022 
41,325 
45,055 
49,154 
54,052 
59,641 
65,005 
72,311 
80,043 
88,627 
97,512 
106,090 
STEP 3 
32,825 
34,072 
35,345 
37,383 
39,887 
43,468 
47,554 
51,984 
57,167 
63,057 
69,947 
77,887 
86,165 
95,148 
103,917 
113,185 
STEP 4 
33,975 
35,345 
36,811 
39,059 
41,843 
45,606 
50,021 
54,911 
60,303 
66,480 
74,835 
83,437 
92,268 
100,932 
110,328 
120,281 
STEP 5 
35,204 
36,660 
38,398 
40,866 
43,755 
47,726 
52,504 
57,738 
63,432 
69,901 
79,794 
88,980 
97,691 
106,755 
116,714 
127,352 
MERIT 
35,909 
37,394 
39,166 
41,683 
44,627 
48,680 
53,554 
58,892 
64,700 
71,300 
81,391 
90,760 
99,644 
108,891 
119,049 
129,899 
Longevity Rates 
5 years 
10 years 
15 years 
20 years 
25 years 
$ 
$ 
$ 
$ 
$ 
1,150 
1,450 
1,675 
1,975 
2,200 
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The Grievance Procedure 
APPENDIX E (1) 
(Article XII, Section 8) 
THE GRIEVANCE PROCEDURE 
Right of Representation 
Every Employee shall have the right to present grievances to the 
Westchester County Health Care Corporation free from interference, 
coercion, restraint, discrimination or reprisal, and shall have the right 
to be represented at all stages thereof. 
A. Grievance Defined 
"Grievance" shall mean any claimed violation, misinterpretation 
ore inequitable application of the Agreement, or of applicable 
existing laws, rules, procedures, regulations, administrative 
orders, or work rules which relate to or involve Employee health 
or safety, physical facilities, materials, or equipment furnished to 
Employees or supervision of Employees; provided, however, that 
such term shall not include any matter involving an Employee's 
classification or allocation, retirement benefits, disciplinary 
proceeding or any matter which is otherwise reviewable pursuant 
to law or any rules or regulations having the force and effect of 
law, or as to any matter as to which the Corporation is without 
authority to act. 
B. General 
1. The filing or pendency of any grievance shall in no way 
operate to impede, delay or interfere with the right of the 
Corporation to take the action complained of, subject, 
however, to the final decision of the grievance. 
2. The aggrieved Employee may request the Union 
Representative to assist and be present at the initial 
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The Grievance Procedure 
the grievance shall be deemed to have received a negative 
response. 
STEP 2 
1. In the event that the grievance is not adjusted under Step 1, 
the Employee or the Union, through its Grievance Committee, 
may within ten (10) working days from receipt of the Step 1 
answer or negative response, present the grievance to the 
Office of Labor Relations of the Department of Human 
Resources. 
2. The Office of Labor Relations of the Department of Human 
Resources shall hold an informal hearing at which the 
aggrieved Employee and Union representative may appear 
and present oral and written statements of argument. 
3. If no response is given by the Office of Labor Relations within 
thirty (30) working days of date of grievance hearing, the 
grievance shall be deemed to have received a negative 
response. 
STEP 3 
1. In the event that the grievance is not adjusted under Step 2, 
it may, at the request of either the Corporation or Union, be 
submitted to arbitration. When filing for step 3 (arbitration) 
the moving party must file with the American Arbitration 
Association within thirty (30) days of the step 2 decision. 
2. A grievance dispute arising under any term of the Agreement 
involving Corporation policy or discretion may be submitted 
or arbitration only as to the question of whether or not the 
Corporation policy was disregarded, or was applied in so 
discriminatory, arbitrary or capricious a manner as to 
constitute an abuse of discretion. 
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Grievance Form 
Westchester County Medical Center - Civil Service Employees Assn., Unit 9201 
Grievance Form FOR INFORMATIONAL PURPOSES 
(All grievances, decision, and appeals 
must be served personally or by registered 
or certified mail, return receipt requested) 
TO BE COMPLETED BY GRIEVANT OR HIS/HER REPRESENTATIVE 
NAME: TITLE:. 
ADDRESS: 
DEPARTMENT: . DEPT. HEAD: 
GRIEVANCE TYPE: ( ) Contract, specify Article _ _ ^ Subsection 
OR 
( ) Non-Contract 
Step 1 
Date of Occurrence: 
Statement of Facts (use additional sheets if required) 
Remedy Sought: 
Date Submitted: Aggrieved Employee(s): 
CHECK TO MAKE SURE ALL REQUIRED INFORMATION HAS BEEN PROVIDED AND GIVE THIS FORM TO YOUR 
DEPARTMENT HEAD (COPY TO UNION) 
1st STEP DECISION 
Date grievance received: 
Determination Attached 
Date Decision Issued: . Department Head Signature: 
STEP 2 - APPEAL 
(To be submitted with a copy of the Step 1 Decision to the Personnel Department, Director of Labor Relations, 
or his/her designee, designated to receive such appeals within ten working days of receipt of Step 1 decision 
or date Step 1 decision was due, whichever is earlier.) 
The decision at Step 1 of the grievance described above is unsatisfactory. 
Reason for disagreement with Step 1 decision: 
Date submitted: Aggrieved Employee(s) 
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APPENDIX E (2) 
OUT-OF-TITLE GRIEVANCE PROCEDURES 
Any grievance filed under this clause shall be governed by the 
following procedure: 
1. A grievance may be filed within sixty (60) days from the time 
alleged offense became knowable to the Employee. 
2. Grievances shall be filed in the first instance with the Office 
of Labor Relations of the Department of Human Resources. 
3. The Office of Labor Relations of the Department of Human 
Resources shall respond with an answer to the grievance 
within thirty (30) calendar days. Failure to respond within 
thirty (30) days shall be deemed a negative response. 
4. If the grievance is not resolved at the Office of Labor 
Relations step, the Union may, within fifteen (15) calendar 
days, file for expedited arbitration with the office. Upon 
filing, the case shall be docketed for the next schedule 
arbitration date. 
5. Arbitration hearings shall be held on the second Thursday of 
each month or as scheduled by the parties. 
6. The parties shall agree as to who the arbitrator or arbitrators 
shall be for the duration of this contract. 
7. The arbitrator shall insure that the length of the hearing is 
not unnecessarily extended because of irrelevant or 
repetitious testimony. 
8. Awards shall be rendered by the arbitrator within two weeks 
of the close of the hearing. 
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APPENDIX G 
(Article XII, Section 12) 
Drug Testing Procedure 
1. When an Employee is required to submit to urinalysis as part of 
the Corporation's drug testing policies, such requirement shall be 
consistent with the laws and Constitution of the United States and 
the State of New York. 
2. Where the Employee is required to submit to such urinalysis test, 
the following conditions shall apply: 
a. All procedures from the order to take such test to the testing 
itself shall be done in a manner to minimize embarrassment 
of the Employee and to minimize awareness in others that 
such test is being required or performed. 
b. The supervisor shall make a good faith effort to allow the 
Employee an opportunity to consult the union before 
submitting to such test. However, no such test shall be 
delayed more than ninety (90) minutes from the time the 
Employee is ordered to take such test. During the waiting 
period, the Employee must remain at a location designated 
by the employer. Notification of the union shall be made in 
the following manner: 
c. Subject to the above, the testing shall be done at a location 
designated by the Corporation. 
d. The Employee being tested shall have the right to an 
independent analysis from a lab of his/her choice from a list 
mutually agreed to by the parties. The Employee shall 
designate, at the time the specimen is given, the laboratory, 
if any, chosen by such Employee. In that event, specimens 
shall be separately provided to the laboratory designated by 
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negative inference form such refusal in determining the guilt 
or innocence of the Employee on charges of substance or 
alcohol abuse directly connected to the allegations which led 
to the testing. 
All time required by the Employee to take the ordered test 
shall be considered time worked. 
3. a. Within four (4) working days after the test, upon written 
request of the Employee, the Union shall have the right to 
resolve any dispute pertaining to the reasonableness of the 
suspicion the Corporation may have had in implementing 
these procedures through binding arbitration, 
b. The following arbitrators are designated, to be called on a 
rotating basis: 
1. 
2. 
3. 
If the arbitrator to be used is not available within twenty (20) 
days of the date of the grievance filed, then the arbitrator soonest 
available shall be designated for the hearing. The cost of the 
arbitrator's fee and expenses shall be shared by the parties. In 
the event of an arbitration hereunder, the results of the drugs 
test(s) shall not be transmitted or communicated to the parties 
except by order of the arbitrator. 
To the extent permissible by law, the arbitration procedure 
hereunder when resorted to by the Employee shall be the 
Employee's sole and exclusive remedy in the resolution of issues 
raised by this procedure. 
No information gained through the Employee Assistance Program 
may be used as a basis for initiating such testing. 
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APPENDIX H 
-- Attached for reference only, please consult NYS Retirement --
(Article X, Section 3) 
RETIREMENT 
The Corporation will continue to participate in, and to make 
contributions to, the New York State and Local Retirement System on 
behalf of eligible Employees who have joined the System. Retirement 
benefits are based on provisions set forth under laws, rules, and 
regulations of the New York State and Local Retirement System. The 
information below is for illustrative purposes only and you must 
contact the Retirement System if you are considering retirement to 
ascertain your exact benefit eligibility. 
A. Eligibility for Service Retirement 
1. Tier 1 
• Age 55 
• No minimum service required 
2. Tier 2 
• Age 62 with full benefit 
• Ages 55-62 with benefit reductions 
• With 30 or more years of service may retire at 55 
with no reductions 
• Minimum 5 years of service required 
3. Tier 3 (Article 14) 
• Age 62 with full benefit less Social Security offset 
• Ages 55-62 with benefit reductions 
• Minimum 5 years of service required 
• Social Security offset beginning at age 62 
OR 
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of Article 19, your allowance can increase to 79% of 
your FAS. 
• You may qualify for a higher retirement allowance 
benefit calculation under Section 75-g if your 
retirement allowance calculated under Section 75-i 
exceeds maximum (usually if your service credit is 
greater than 40 years without the Article 19 
enhancement or 42.4 years with the enhancement). 
The 75-g benefit provides Vz of FAS for 25 years of 
service credit plus l/60 , h (1.66%) for each additional 
year of service credit with no maximum. The 
Retirement System will compare the two calculations 
and pay the greater benefit. 
• Tier 2 members who retire with fewer than 30 years 
of service will be subject to a benefit reduction if 
they retire between the ages of 55 and 62. 
• Tier 2 members with 30 or more years of service 
may retire at age 55 without benefit reduction. 
• With less than 20 years of service, your benefit will 
be calculated under Section 75-e. 
2. Article 14 
Tier 3: Single Life Allowance (Service Retirement Benefit) 
Tier 3 members are covered under the provisions of both 
Tier 3 and Tier 4. The Retirement System will 
automatically pay whichever benefit is greater. Almost 
all Tier 3 members will receive a greater benefit under 
Tier 4 as a result of reduced Tier 4 age penalties (tier 
equity legislation). 
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will remain in full force and effect. This benefit was not 
available after June 30, 1972. 
2. Privilege of members, who had service as a member of 
any other Retirement System operated by the State of 
New York or sub-division of the State (e.g., N.Y.S. 
Teacher's Retirement, New York City Retirement 
Systems) but who failed to exercise prerogative of 
transfer, to now regain credit for that service by making 
the member contributions (Section 43 and 343); and 
Application of Unused Sick Leave 
Application of unused sick leave as additional service credit 
upon retirement, (Section 41 j). This would apply to members . 
for whom the earning and accumulation of sick leave was 
(prior to the member's retirement) authorized by law, rule, 
regulations, written order or written policy. Allowable 
unused sick leave credit would be limited to one hundred 
sixty-five (165) days and applied as additional service credit 
on a calendar day basis (i.e., one hundred sixty-five (165) 
days - approximately five and one-half (5 Yz ) months. 
Death Benefits 
1. For Employees Enrolled Prior to July 1, 1973 - Tier I 
Guaranteed minimum death benefits of three (3) times 
annual rate of pay (rounded to next higher multiple of 
one thousand ($1,000.00) dollars but limited to twenty 
thousand ($20,000.00) dollars. (Section 60b). 
This guaranteed minimum death benefit would be 
applicable to members who were employed on March 31, 
1976; were below age sixty (60) when they began the 
employment, and had at least ninety (90) days of 
continuous service immediately preceding death. This 
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($20,000.00) maximum; At least two (2) years but not 
more than three (3) years of service, benefit amount is 
two (2) times final year's rate of pay ($40,000.00) 
maximum; Three (3) or more years of service, benefit 
amount is three (3) times final year's rate of pay 
($50,000.00) maximum. 
F. Article 19 (Additional Retirement Credit/Elimination of 
Contributions) 
Article 19 provides benefit enhancements for certain 
members of the New York State and Local Employees' 
Retirement Systems. The benefits provided under this law 
depend on a member's tier status. 
1. Benefit for Tiers 1 and 2 
Eligible Tier 1 and 2 members, whose date of 
membership is prior to July 27, 1976, will receive an 
additional month of service credit for each year of 
credited service they have at retirement, up to a 
maximum of 24 months. This additional service credit 
will be included in their benefit calculation at retirement. 
2. Eligibility 
To be eligible for an increase retirement benefit under 
Article 19, you must be in active service continuously 
from April 1, 1999 through and including October 1, 
2000. Active service means: 
• Being paid on the payroll; or 
• On a leave of absence with pay; or 
• On an authorized leave without pay not to exceed 12 
weeks. 
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Sick Leave Bank Withdrawal Request 
Local 1000, AFSCME, AFL-CIO 
WESTCHESTER COUNTY MEDICAL CENTER UNIT 9201 
SICK LEAVE BANK WITHDRAWAL REQUEST 
Request Number Date 
Please fill out this copy and attach your physician's signed statement and anv other documentation required ;is per Comraci 
Article VU1. Section 6. 
NAME 
ADDRESS 
HOME PHONE 
DEPARTMENT 
DEP.DIV.LINE# AS SHOWN ON R 
PHYSICIAN 
ADDRESS 
REASON FOR REOUEST 
NUMBER OF DAYS REQUESTED 
TIME 
DATE ILLNESS COMMENCED 
WORK PHONE 
WORK LOCATION .. 
\Y STUB 
(NO MORE THAN THI 
SOCIAL SECURITY 
CITY STATE 
ZIP 
DATE OF EMPLOYMENT 
FULLTIME! ] 
PHONE 
CITY 
:RTY DAYS MAY BE REQU 
EXPECTED DURATION O 
| PART TIME [ ) 
STATE 
ESTED AT ANY ONE 
FABSENCE 
NUMBER OF LEAVE DAYS USED IN CONNECTION WITH PRESENT ILLNESS SICK . 
ANNUAL. 
PERSONAL. 
HAVE YOU REQUESTED AND BEEN APPROVED OR DENIED EXTENDED SICK LEAVE? 
THE SICK LEAVE BANK COMMITTEE HAS MY PERMISSION TO REVIEW MY TIME AND ATTENDANCE 
RECORDS OR ANY ITEMS FROM MY PERSONNEL FILE THAT MAY IMPACT ON THIS APPLICATION AND TO 
CONTACT MY ATIENDING PHYSICIANS, IF NECESSARY. I AGREE TO ACCEPT THE DECISION OF THE 
COMMITTEE AS FINAL AND BINDING. 
SIGNATURE DATE 
PLEASE DO NOT WRITE BELOW THE DOTTED LINE 
SICK LEAVE BANK COMMITTEE DECISION 
YOUR REQUEST FOR ADDITIONAL SICK LEAVE DAYS WAS CONSIDERED AT A MEETING OF THE COMMITTEE ON 
AND WAS | ] APPROVED [ ] DISAPPROVED. 
EXPLANATION: 
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APPENDIX I 
Retiree Health Benefits 
June , 2008 
Arthur Alfreds 
President 
Civil Service Employees Association, Inc. 
Local 1000, AFSCME, AFL-CIO, for 
Unit 9201 of Westchester County Local 860 
Re: Changes to Post-Retiree Health Benefits 
Dear Mr. Alfreds: 
The purpose of this letter is to memorialize changes in the 
eligibility requirements for post-retiree health benefits provided to 
Westchester County Health Care Corporation ("WCHCC") employees 
represented by CSEA and to describe the process for reimbursement 
of out-of-pocket costs, incurred by such employees. The plan of post-
retire health benefits is not changing, only eligibility for and funding 
of such benefits. 
Presently, WCHCC employees, including CSEA-represented 
employees, are eligible for no cost continuation on their individual 
post-retiree health benefits if they have worked for WCHCC for at least 
five (5) years and, at the time of separation from employment with 
WCHCC, are eligible to receive a pension from the New York State 
Retirement System. WCHCC also pays 80% of the cost of such benefits 
for the employee's spous/domestic partner and any eligible 
dependents . Nothing contained in this letter shall change, in any way, 
the post-retiree health benefits provided by WCHCC to employees who 
retired after January 1, 1998, through March 31, 2006. 
CSEA and WCHCC agree that effective April 1, 2006, the eligibility 
for post-retiree health benefits, as described in the preceding 
paragraph, are amended as follows: 
I. For all CSEA-represented employees hired by WCHCC prior to 
January 1, 2007: 
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Section I and II.B that the employee would not have paid under the post-
retiree practices in effect prior to April 1, 2006 such payments may be made 
on either a monthly or quarterly basis. After making such monthly or 
quarterly payment, the employee may submit proof of such payment to 
WCHCC and WCHCC will, within thirty (30) days after such submission, 
reimburse such out-of-pocket expenses from a Voluntary Employment 
Benefit Association trust fund or such other vehicle as WCHCC believes to be 
appropriate. Such trust fund will be funded by WCHCC so as to have 
sufficient funds available to make any such reimbursements as required by 
this agreement. Should a retiree have a hardship making it difficult to make 
such out-of-pocket payments, the retiree may petition WCHCC to waive as 
many monthly or quarterly payments as he or she believes necessary. 
WCHCC may require the employee to present personal financial information 
in support of this petition. WCHCC may, in its sole discretion, and not 
subject to grievance or arbitration, grant or deny such hardship petition. 
IV. Notification by WCHCC to CSEA members at Retirement 
Upon receiving notification by a CSEA member that he/she intends to 
retire, WCHCC will provide such member with written notification of that 
sets forth the Employer's obligation to provide these benefits and any 
payment obligation of the retiree. 
V. Modifications to the Post-Retirement Health Benefit 
Neither party shall make any changes or modifications to the benefits 
provided herein without the agreement of the other party. 
Very truly yours, 
Michael D. Israel 
President and CEO 
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Perfusionist 
2009 
1Z 
\hmi WC^ C LASCR RELATICK w : 952 
Ou-CaU Rotation 
On-cal] rotation shall be equitably distributed- among the perfusion staff, in the 
bargaining unit 
Interoperztive Blood Transfer (cell saving) 
Except in unusual circionsfences as determined by the Chief Perfusionist or 
his/her designee, perfusionists shall rjot be required to perform Interoperative 
Blood Transfer after 5:00 pjn. -weekdays and all day on. weekends. 
^>| All provisions of thk Memorandum of Agreement shall be subject to the 
grievance and arbitration provisions of the collective bargaining agreement 
Except as provided herein, all other provisions of the current collective bargaining 
a; p semen*, effective January 1, 2005 through December 31,2006, remain in full force 
a; i effect. 
Accepted & Agreed: 
CSEA.AFSCME 
It^^ggglU 
Artie Alfreds, President 
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APPENDIX K 
Pharmacy Compensation and Salary 
S T I P U L A T I O N 
WESTCHESTER COUNTY MEDICAL CENTER 
It i.4 k tde rs tood and agreed by and between the Westchester County 
HeaM la re Corporation (WCHCC) and the Civi Service . ^ f « f i ^ 
Local 1000, AFSCME, Westchester Local 860, Unit 9201 , . 
t h a f i f Active wi th the date of this st ipulat ion, the following shal! apply: 
...H parties recognize that there is a severe shortage o f ful l - t ime 
phaf-H icists employed by the Westchester Medical Center. 
j good faith effort to recruit and retain qualified employees in th is 
- ry listed below are changes and/or additions to the salary and 
t r i rms and conditions of employment fo r employees in the t ides ot 
•rji icist, Program Coordinator (Pharmacy Systems), Supervising 
;'p u l Pharmacist and Clinical Pharmacy Specialist. 
In 
caieg 
oth$r 
Ph 
Hos 
ition. Inc. 
T). iliac ^ ^ A ^ * ^ ^ ^ * ^ 
ffective wi th the|signing of this st ipulat ion, the rates of pay are as 
o{|ows: 
t iarmacist 
tep }) 76,838 
2} 85,375 
3) 91,513 
4) 97,633 
5) 103,753 
6) 109,852 
7) 112,049 
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2.2005 |1?:Q3PM WCMC LABOR RELATIONS 
4 ) . S i f x D i f f e r e n T j a I 
off 
pe 
t i c CO 
r :e 11 
5). 
the 
Si,ft 
corrf 
pba 
6). 
If any CSFA employee refers a pharmacist, who is then hired by 
Mi dical Center, the employee shall receive a referral bonus of 
00 payable as follows: $750.00 after the newly hired pharmacist 
I xes six 16) months of service and S7S0.00 after the newly hired 
rr- icist completes one (1) year of service. 
At Tye Minimum Recruitment 
Hec i 
7). 
barfa 
Rz rerral Bonus 
MO. 952 
The shift differential, as currently outlined in Article IV-Section 1 1 
collective bargaining agreement, shall be amended to reflect ten 
0 0%) of the employee's base rate of pay. 
;he language contained in Article 4,Section 1-J (Above Minimum 
•ment) shall not apply. 
tfl other terms and conditions contained in the collective-
ling agreement shall remain in full force and effect. 
C5EM caff 
tof/J?7_ 
Date 
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PHARMACY 
Effective January 1, 2008 
NEW CONTRACT RATES 
TITLE 
Pharmacist 
Surv/Coord 
Clin/Spcist 
STEP1 
81,518 
88,854 
96,851 
STEP 2 
90,575 
98,727 
107,612 
STEP 3 
97,087 
105,824 
115,348 
STEP 4 
103,579 
112,901 
123,060 
Longevity Rates 
5 years 
10 years 
15 years 
20 years 
25 years 
$ 1,050 
$ 1,350 
$ 1,575 
$ 1,875 
$ 2,100 
STEP5 
110,072 
119,979 
130,777 
STEP6 
116,542 
127,032 
138,465 
STEP 7 
118,873 
129,571 
141,233 
HI 
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C.S.E.A ANNUAL SALARY RATES 
PHARMACY 
Effective January 1, 2010 
NEW CONTRACT RATES 
TITLE 
Pharmacist 
Surv/Coord 
Clin/Spcist 
STEP1 
86,483 
94,265 
102,749 
STEP 2 
96,091 
104,739 
114,166 
STEP 3 
102,999 
112,269 
122,372 
STEP 4 
109,887 
119,777 
130,555 
Longevity Rates 
5 years 
10 years 
15 years 
20 years 
25 years 
$ U 5 0 
$ 1,450 
$ 1,675 
$ 1,975 
$ 2,200 
STEP5 
116,775 
127,285 
138,741 
STEP6 
123,640 
134,768 
146,897 
STEP 7 
126,113 
137,462 
149,834 
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C.S.E.A ANNUAL SALARY RATES 
PHARMACY 
Effective January 1, 2012 
NEW CONTRACT RATES 
TITLE STEP1 STEP 2 STEP 3 STEP 4 STEP5 STEP6 STEP 7 
Pharmacist 91,750 101,943 109,272 116,579 123,887 131,170 133,793 
Surv/coord 100,006 111,118 119,106 127,072 135,037 142,976 145,833 
ciin/spcist 109,007 121,119 129,825 138,505 147,191 155,844 158,959 
Longevity Rates 
5 years 
10 years 
15 years 
20 years 
25 years 
$ 
$ 
$ 
$ 
$ 
1,150 
1,450 
1,675 
1,975 
2,200 
l& 

